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Introduction 

This is the Health and Safety Policy Statement of Varsity Language Schools Ltd. 

This policy applies to the work activities undertaken at all sites. The policies detailed within this manual are 

complimented by procedures, risk assessments and other supporting documents. 

Statement of Intent  

Under the requirements of the Health and Safety at Work Act 1974 (HASAWA 74), Varsity International Ltd 

has a responsibility to ensure, as far as is reasonably practicable, the health and safety of its employees, 

children, parents, visitors, members of the public and any other group that may be affected by its actions. 

This policy outlines the company’s vision for Health and Safety. It describes, in general terms, what the 

company is aiming to achieve and how it will do so. This document is a central policy for more specific 

procedures, working practices and risk assessments to link in to.  

The Directors and management of Varsity International are committed to promoting a positive Health and 

Safety culture in all aspects of work, ensuring compliance with all relevant, statutory Health and Safety 

requirements. They are committed to a program of continuous improvement and to being proactive to 

anticipate and react to changing practices and circumstances. 

The following principles underpin the management of Health and Safety at Varsity International Ltd: 

• Provision of adequate control of the health and safety risks arising from work activities 

• Consultation with employees on matters affecting their health and safety 

• Provision, maintenance and inspection of equipment 

• Provision of information, training instruction and supervision for employees 

• Prevention of accidents and cases of work-related ill health 

• Maintenance of safe and healthy working conditions 

• Safeguarding of children in our care 

• Review and revision of this policy as circumstances dictate. 

While the Directors and Management accept their responsibilities for health and safety at work, they expect 

all employees to play their part and to fulfil their legal obligations under health and safety legislation by 

taking reasonable care to avoid accidents to themselves and others by following company procedures. Only 

by full and wholehearted co-operation can the objectives of the group be achieved. 

Organisation 

The following management organisational chart has been established showing the communication and 

reporting lines for all matters related to Health and Safety for the company. 
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Responsibilities 

The Chief Executive has ultimate responsibility for health and safety at Active Education Group. He/she will 
approve health and safety policy and ensure that adequate resources are available to implement the policy. 

The Group Operations Director is responsible for the formation of policies and procedures, risk assessment at 
a group level, and systems of work to ensure the health and safety of individuals connected with the business 
and delivery of camp.  

The Varsity International Operations Director is responsible for the staff training, development of the 
programmes, risk assessment at an activity level, and the monitoring and assessment of health and safety 
practices on camp to ensure correct execution of the procedures.  



HEALTH AND SAFETY POLICY AND PROCEDURE 

 
Document 

Author: 
M. Vingoe 

05/05/2018 
Date 

updated: 
M. Vingoe 

02/09/2018 
Review 
period: 

Annually Review 
date: 

02/09/2019 Version: 6.0 

 

The Camp Manager is responsible for the implementation of all health and safety policies and procedures on 
their camp. This includes appropriate risk assessment to control hazards specific to their site, and the 
management of staff to ensure the safety of all employees, children and parents on their camp. 

All Employees are responsible for: 

• Taking reasonable care to avoid accidents to themselves and others by following company procedures.  

• Reporting all accidents, hazards or near misses to the appropriate person 

• Ensuring the correct use of all activity equipment in accordance with instruction materials, risk 
assessments and training. 

• Ensuring they understand and can implement all work processes required of them. 

• Understanding and implementing all procedures as set out in this document.  

 

Signed:………………………………..Ben Prior…………………………………………….. 
Ben Prior, Chief Executive – Active Education Group 
 


